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A corporate structure that enables nationwide presence, backed by
strong shareholders and solid credit rating...
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‘ @ Boosting the electrification throughout the country

Revenues
(CLP Bn)

9M 2024 9M 2025
EBITDA
(CLP Bn)
74 &

9M 2024 9M 2025
CAPEX
(CLP Bn) 61 62
9M 2024 9M 2025

Net Income

(CLP Bn) i
- -

9M 2024 9M 2025

Key period highligts

Strong financial position supported by

predictable, regulated cash flows

indexed to macroeconomic parameters.
.

Sector headwinds in Chile remain
contained, with no material impact
observed for Grupo Saesa

V.

Three new transmission projects
commissioned, fully aligned with our
expansion plan.

.

Sustainable growth underpinned by our
capex plan, strengthening our position
in the transmission segment.

v,




@ Regulator has defined transmission as a key enabler of the
energy transition in line with market trends

Chilean System curtailment

(GWh)
6190
5642
2667
1471
2022 2023 2024 9M 2025

LTM

Increasingly higher
curtailment arises
growth opportunities
for transmission
companies

Undergoing transmission tariff process

Transmission assets Current step 202
. . H 6
valorization —t . o 2Q 2,026 2Q2026 1Q 2327 1Q 2027
To set the amount to be paid Smmaza ry ry ry ry @
for non bided assets. . . - . . . .
Two parallel valuation studies Interim and Final Preliminary Technical Discrepancies Expert Panel Final Report
P . Reports Technical Report ruling

are currently ongoing (National and zonal report: presented to

systems) Companies the Expert

could submit
comments

Other relevant
matters to keep
under the radar Apr;rg;id n @

Energy Transition bill

Project’s Permits

To speed up project’s
construction approval

Approved Q

Market context evolves,
bringing new opportunities



‘ @ Stable cash flows with a low risk profile

EBITDA
(CLP Bn)
[100-105
86 ' ' 86
79 74
60
43 .
2020 2021 2022 2023 2024  2025e 9M 2024 9M 2025
Revenues Breakdown
Dedicated
5% _ _mm==——"
Others National

14% 12%

26.5 years 149

CLP Bn

9M 2025 Revenues

Weighted Average Life

of Dedicated Contracts Maintenance

16%

New installations contributed +CLP 7.5 bn. Favorable
macro indexation effects (+CLP 3.2 bn).

Better results from other businesses, mainly driven by
higher margin from third—party construction works (+CLP
1.5 bn).

Employee benefit expenses increased +CLP 2.4 bn, driven
by wage adjustments (IPC, collective bargaining) and
transmission workforce expansion (+CLP 2.9 bn).

Regulated Revenues

Indexation

Tariff scheme

52%
Of total 16%

revenues

4 years
84% = USD = UF

|
|
|
I
| 55% ’20 years 48%
|
|
I
|

Transmission
Business




‘ @® Responsible operation to guarantee continuous service to our clients

N

Transmission

Business
Main transmission KPIs
Quality Safety
Average Availability Factor? Lost Day Rate (LDR)3
99.92%  99.93% 99.95%  99.95%  99.64% oo oo o 8.57
K A P 2 0.6 0.66
* !
2020 2021 2022 2023 2024 9M2025 e . 1 e 2020 2021 2022 2023 2024 9M2025
Average Interruption Index (SAIDI LTM)2 Continuous focus on quality Rate of Injuries Resulting in Days Away (RIRDA)*
of service and safety 006
9.18 . . . 0.05 '
o em 817 7.80 reflected in solid operational o % omw  oor T __—
: : 4.77 T .
indicators despite geography
of our facilities
2020 2021 2022 2023 2024 9M 2025 2020 2021 2022 2023 2024  9M 2025

Average Availability Factor: percentage of time in which a transmission facility is available
System Average Interruption Duration Index, measured by the sum of clients affected by the interruption time divided by all clients (in minutes)
Total number of working days lost within a workplace due to accidents. Represents the number of days that injured workers are absent, measured for every 200,000 worked hours in a certain period of time

Number of cases of injured workers that were not able to work due to accidents, measured for every 200,000 worked hours within a certain period of time




Driving the energy transition through strategic investments in

. (] (]
.‘ transmission...

CAPEX
CLP Bn

9M 2024

Others
13% Art. 13
17%

Inorganic

Growth
Urgent Work

o CLP Bn

+1.4%

Expansion
22%

Minor works and
Asset

replacement
3% Tendered

21%

Transmission
Business

9M 2025

Art. 13
0,
Others 1%

16% -

62

Expansion
17%

Inorganic
Growth
17%

CLP Bn
Urgent
Wczrk Tendered
8% 37%

Minor works and
Asset replacement
4%




. Transmission
Business

Projects connected
during 2025

Santa Barbara S/E
April 2025

4.2USDMn 0.4 USD Mn
Total VI Annual VATT

27 USD Mn

V.l. of projects connected during
2025

2 USD Mn

VATT of projects connected during
2025

CLP 7.5 Bn contribution from
new projects (as of
September)

(4.7 CLP bn in 2024)

We continue consolidating our presence in grupo
the transmission business...

Estimated CAPEX
2025-29 Evolution

Minor works and Asset
replacement
3%

[480-490]
CLP Bn

Inorganic
Growth
17%
Growth ’

80%

[110-120]

[100-110] -
I 180-50] [.’° b I (20-90]

2025 2026 2027 2028 2029

24 projects

Under construction

397 USD Mn'

V.l. under construction

COD 2025- 2031

W\ Saesa

Stable revenues

To provide certainty

4 years

20 years
88%

34 USD Mn

Estimated annual VATT

(Once all projects are operating)




Transmission
Business

397 USD Mn'

V.l. under development
COD 2025 - 2031

Annual V.l. entrance
USD Mn

2025 2026 2027 2028 2029 2030 2031

Annual VATT evolution
USD Mn 33.5

1
232 #1041
20.6 { '

o
1+10.0!

2025 2026 2027 2028 2029 2030 2031

V.1 VATT Physical
(USD Mn) | (USD Mn) progress

Pichirropulli Substation

Extension

Castro Substation
Extension

Chiloé Substation
Extension

La Ruca Substation
Extension

Epuleufu Proyect

Paillaco Substation
Extension

Dalcahue Substation
Extension

Picarte Substation
Extension

Valdivia Substation
Extension

Valdivia — Picarte
Transmission Line

El Guindal Substation
Extension

Q4 2025

Q4 2025

Q32026

Q12027

Q22027

Q22027

Q22027

Q32027

Q4 2027

Q22028

Q32028

5.1

13.0

7.9

23.4

9.6

8.6

3.7

41

12.8

...through a selective growth strategy

Our diversified pipeline

V.1 VATT Physical
(USD Mn) | (USD Mn) progress

0.5

1.4

0.8

1.4

0.3

0.9

0.4

0.5

0.9

0.9

97%

91%

60%

38%

77%

18%

12%

38%

0%

69%

39%

Pachacama Substation

Linderos Substation

Kimal Substation
Extension

Fuentecilla Substation
Extension

Fuentecilla New
Transmission Line

Litueche Substation &
Transmission Line

Purranque Substation
Extension

Don Melchor Substation

Reloncavi Substation

Lo Campino Substation

Chonchi Gamboa Project

Q32028

Q32028

Q12029

Q12029

Q12029

Q12029

Q12029

Q22030

Q22030

Q4 2030

Under

evaluation

34 USD Mn

24.5

6.8

10.1

32.4

20.7

8.7

2741

16.8

80.2

26.4

17

0.7

1.1

3.5

1,5

0.9

2.3

1.5

6.6

2.0

grupo
W\ Saesa

32%
15%
8%
12%
17%
19%
0%
4%
3%
3%

33%

Estimated annual VATT

(Once all projects are operating)




‘ @ Solid financial structure supporting debt schedule

Gross Debt Debt maturity?
(CLP Mn) (USD Mn)?
508,406 o |
495,711 Debt stock by company
7,524 8,871 STA Bond As of September 2025
Amortization 401 STS
- - Local Bond
™ UF 3.0 mn

/" Net Debt
/ EBITDA

5.15x |

4.45;\}
STA

International Bond

USD 390 mn

500,882 486,840

Dec 2024 Sep 2025

m Net Debt = Cash STS Bond

Amortization

Debt stock by currency 19 19 19 19 19 19 19 \ 16
As of September 2025 15 156 15 14 14 % 13 13 12
UF
0,
25% 3 3 3 3 3 3

USD 25 26 27 28 29 30 31 32 33 34 35 36 37 38 39 40 41 42 43 44 45 46 47 48

75%
STS mSTA

Y.

e

The graphic considers debt service (Amortization and Financial Expenses)
2. The FX considered to convert to USD was UF/CLP $ 39,486 as of September 30, 2025 and US$/CLP 962,4.
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' ‘ @ STA is part of Grupo Saesa...

Grupo Saesa is present
throughout the entire
country

North Zone

Intensive consumption from
o) mining companies

Attractive potential of solar
* energy development but
=£— limited to transmission
constraints

South-Central
Zone

The majority
of the
company’s
assets and
income are
concentrated
in this region

South Zone

Two isolated
electric systems
due to -
geographical
conditions

Sustainability
as a core value of our

strategy

Grupo Saesa figures

W

+2,000
Workers

r
g
n®

GRESB

390

USD mn

+500

CLP million

19%
0.5

= o
Los Mejores
Lugares para

Trabajar™ Recognized as a

Great

e Great Place
to work

87/100 pts.

Green bond issued in 2022
First greend bond issued by the group

Social programs in 2024
85k people benefited

Womens in the organization
Diversity and inclusion within the
company culture

RIRDA
Safety: Non-negotiable

\

Controllers with a sound financial position, worldwide
reputation and solid track record

.
ONTARIO
TEACHERS' AIMCo
PENSION PLAN A

! I

Inversiones STM
Eléctricas del Sur . .
Transmission business

l l l

S frontel' Ysaesa STA STAIl  \ovs

Distribution business Transmission business Other businesses

grupo
Saesa




A robust, competitive, and renewable-driven power system... grupo

G Chile as an investment
hub

Market stability with investment-grade
credit ratings and sound fiscal management

Strong institutions and rule of law ranked
among the top in Latin America for
governance

Business-friendly environment consistently
| ranked top in Latin America in the Index of
,..I Economic Freedom

il

et et - >
B

Energy transition leadership with clear
policies and one of the highest renewable
shares in the OECD

Chilean system figures

R o
+40,000 km +7 MM

Transmission Distribution
lines clients

Chilean energy sales (TWh)

75
71.1 e 718
68.3
67 I

2016 2017 2018 2019 2020 2021

W\ Saesa

Installed Capacity

Geothermal
0.2%
ﬁ Hydro
Solar 20%
31%
119k MVA
Installed 39 GW
transformation
capacity in SEN
Wind Ther:nal
16% S

Stable business
aligned with
economic cycle

79.5 79.3
| | I I

2022 2023 2024 9M 2025
LT™M




...where Grupo Saesa continues to strengthen its position as a key player in
the sector...

Stable investment-grade OECD country with Generation
strong institutions and growth prospects to Generation and sale of energy and capacity in the

support long-term investments spot market or through PPAs with regulated and
unregulated customers @
11 @

Proven framework in place with almost 40
years of experience since the first privatization

in the power industry Transmission
Transmits electricity via high-voltage networks over long 16%
distances. As a natural monopoly, it is subject to P S
. .. regulated tariffs and must ensure open, non- ™\
Regulated infrastructure and competitive e 2nd argest player

electricity generation industry, with clearly

84%
defined segments fully operated by private

Other players
companies K
86%
Other ° ° °
Favorable and constructive regulatory players Distribution
environment, that defined transmission as a key ro- Delivers electricity below 23 kV to consumers within concession
enabler of the energy transition, rising growth areas. Serves both regulated and unregulated customers.
opportunities '14%

Grupo Saesa +
@ 3rd largest player W —




' ‘ @ Regulated Tariff Structure grupo
W\ Saesa

Overview

» Total tariffs (VATT) are calculated considering a real annual return (AVI) over an asset base, along with recovery of O&M and administrative costs (COMA). The AVI is determined based on the
after-tax rate and the AEIR, which adjusts the return to a pre-tax basis depending on the ratio between regulatory and tax depreciation

A regulatory tariff review process is performed by the CNE! every 4 years for assets commissioned under previous regulation, which are remunerated at a US$ rate of return of 7.0% post-tax
The remuneration of new and mandatory expansion projects have a 20-year fixed tariff plus a tariff reset every 4 years thereafter

Urgent works requested by transmission companies are aligned with the decree in force at the date they are commissioned and will be considered in subsequent tariff cycle process.

Assets that were developed and constructed prior to the current regulatory framework have their tariffs reviewed every 4-years

vV vV v v .Yy

Tariffs are denominated in US$ with a portion indexed to US inflation and another portion indexed to Chilean inflation and the FX variations

Tariff Components coma | AER
4 )

» Annual total regulated tariff, N ( » Calculated based on the A » Determined as the sum of the > Income tax
calculated by the CNE" for each investment value for the existing operation, maintenance and adjustments
transmission segment segments, using a discount rate administrative costs for each

» Set in US$, adjusted by US$ and that is established by the CNE' transmission segment
Chilean inflation and FX changes, a considering among other things, ﬂ » Calculated by the CNE °
and paid in CLP to transmission (i) the economic service life of considering an efficient company
companies on a monthly basis, assets and (ii) the amounts model
considering the average exchange actually paid for the land rights
rate published by the Chilean
Central Bank

- /L J J J
v

» The economic service life of assets will be preliminarily determined by the CNE' according to a procedure that allows the interested parties to submit comments to the preliminary
technical report and to appeal before the Experts Panel if such observations were not admitted in the prior stage and will apply for three consecutive tariff periods

» The investment value of the land rights, expenses and indemnities paid for the easements used will only consider the amounts actually paid, adjusted by the Chilean Index Consumer
Price

Source: CEN
Notes: 1. CNE stands for National Energy Commission 14




@ e solid financial position grupo

W\ Saesa
DFN / EBITDA
EBITDA — MM $CLP . _DFN/EBITDA |
Inv. Eléctricas del Sur Saesa Frontel STS
grupo
Saesa 61 6.1 6.4 | <675x — e o _‘7'0" <6,75x

254,095
|

- <3.50x - ar o o» o o o

Inversiones Eléctricas
del Sur S.A. (IEDS)

Sociedad Transmisora
Metropolitana S.A. <3,50x 20
. (STM) 23 5 7— 2— - an - — - ean = _ — — . -
— = I I I I I I I I I

N ) 2021 2022 2023 2024 3Q 2021 2022 2023 2024 3Q 2021 2022 2023 2024 3Q 2021 2022 2023 2024 3Q
nSaesa a frontel STA Others
2025 2025 2025 2025
Distribution Distribution Transmission
55,291 42,730 86,046 7,823
EBITDA / GGFF
Inv. Eléctricas del Sur Saesa Frontel STS

Distribution segment EBITDA

10.3
81,577
8.0 70 7.2 7.4
T issi EBITDA - >0
ransmission segment
9 3.7 3.9 ; 44
>2,50x
>2,00x >2,50x >2 00x
155,678 'I‘ ‘l | | I I I' 'I
2021 2022 2023 2024 3Q 2021 2022 2023 2024 3Q 2021 2022 2023 2024 3Q 2021 2022 2023 2024 3Q
2025 2025 2025 2025

Covenants

New Covenant




‘ @ Solid performance delivering a sound financial position grupo
W\ Saesa

Revenues and EBITDA (CLP mn)' CAPEX evolution (CLP mn)?

189,819
163,371

941 958.1

136,922

115,362

87,698 ——

57,969 o6 210 97,226 109,416
M64 6,

59,954
43,261
2020 2021 2022 2023 2024 9M 2025

LT™M 58,957
= Revenues == Ebitda 2020 2021 2022 2023 2024 9M 2025 LT™M

Net Financial Debt / EBITDA

508,406 495711
5.5x 5.2
22X

442 270 456,171 5.9¢
\4.5X
3.0x
2,1
133,228 126,065

2020 2021 2022 2023 2024 oM 2025 2020 2021 2022 2023 2024 9M 2025

Financial Debt (CLP mn)

1. Revenues consider Revenue from ordinary activities and other
2. Considers cash flows used in investing activities as such “Acquisition of additional interest in subsidiary” and “Purchase of property, plant and equipment”.




‘ ® STS Results overview

Revenues Gross Debt
(CLP Bn) (CLP Bn) ’——-—‘
90 80.9 121.7
116.9
75
68 63.3
58
34 ll\/ 1.9x
{ Snaia | 9M2024 9M 2025
2020 2021 2022 2023 2024 9M 2024 oM202s | u Net Debt = Cash
EBITDA CAPEX
(CLP Bn) (CLP Bn)
63
58.6
49 49

42

47.5
24 .

2020 2021 2022 2023 2024 9M 2024 9M 2025 9M 2024 9M 2025

19.8




Sustainability strategy
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Qe ...creating long-term value for society, the enviro
the sustainable energy future of Chile. .

5 _Q |V'Iean energy transition*
“ééss‘. requwe ambitious’goals:

o 390 uspmn 30 +10 ¢ @ﬂﬁﬁ Fin
. ﬁoﬂt”bunng Green bond issued in 2022 Electric vehicles CO0, Emission
with the energy +2 million Tons COZ%q for operational reduction : Chilean Renewable generation by 2030
transition Emission avoided since staff initiatives _ e
bond issuance RSy ) = ey ‘
___________________________________________________________________________________________________________________ : 0%
A CO, emissions from energy system by 2030
:;:?:EI'eeraiuv'" . . . . ' 0’ i : 2 '.} VO i )
Empowering LM b M = ) Y | P X
S social 19% +210k +7k 100%
communities / women in the Beneficigries Cus'gome(s | Of public transportation will be electric by 2030

and employees Top 5 since organization of social supplied with A g e

2018 programs in electricity in i g 3%
2024 remote areas 40%
___________________________________________________________________________________________________________________ g Of personal vehicles will be electric
o 100% of the new cars sold must be electric starting from 2035
* ATk it ;;‘
Strong %, 5 ORESB FGE - TR
o CRDEEMENE e The energy transition
with governance, Solid Compliance 87/100 Recognized for the |
ethics and Management fifth consecutive year | reqUIres com panles d r|V|ng da
compliance System since 2017 pts. for commitmentto |

integrity sustainable future




‘ @ Our sustainable strategy grupo

Sa€sa
a )
%(ﬁ In tune with the environment
- Connecting with our local communities
- Climate Ambition protecting the
Ve ~ environment
@ Responsible operation L )
- Integrity in our Corporate Governance
- The Best Place to Work
- Passion for our Customers
- Responsible with Supply Chain
) o e ™

4 Boosting the energy transition

- Business continuity and risk management

- Sustainable initiatives to boost the
energy transition




‘ @ Our sustainable objectives

TO DEFINE AN EXECUTABLE AND
MEASURABLE ROAD MAP

Integrating sustainability into key
operational aspects to deliver
tangible results and commitments for
value creation in the short, medium,
and long term.

RESPONDING TO THE SUSTAINABLE
REGULATORY DEVELOPMENTS

Anticipating and complying with
global standards to mitigate risks and
strengthen its position in competitive
markets.

TO POSITION SAESA ON PAR WITH THE
INDUSTRY

Bridging ESG gaps and strengthening
Saesa’s position in the power
generation, transmission, and
distribution sector.

STRENGTHENING BRAND AND BUSINESS
REPUTATION IN A LOW TRUST SCENARIO

Demonstrating commitment to
sustainability and transparency to
create value and build stakeholder
trust.

<
o,
[
<
24
Ll
Q.
o
Ll
d
a
2]
<
o
Q.
(2}
Ll
(2 4

\

IN TUNE WITH PEOPLE AND ENVIRONMENT

grupo
Saesa

BOOSTING THE ENERGY TRANSITION




' ‘ ® We protect what sustains us

CO, Emissions 2024 Ongoing initiatives aim to reduce CO2
footprint
1.6m tCO,e
Scope 1
8% >

Scope 2 1
10% .
10 projects under development
- related to

*Renewable development
*New lines

Lines strengthening

(to reduce energy losses)

Scope 3
82%

Main sources

Scope 1: Primarily stemming from
remote, diesel-reliant communities

outside the main grid We continue with our commitment to
reducing CO2 emissions, promoting
4.4k T of CO, will be avoided i i
e 78 Ml e e ey 2 circular economy practices across our

losses tied to fossil-based generation. once completed value chain, minimizing our environmental
Reducing them requires grid upgrades impact, and contributing to a cleaner
and Chile’s shift to renewables. i A
energy matrix in Chile




" ® Advancing in our emissions reduction journey...

grupo
W\ Saesa

Delivering on Sustainability: Scope 1 & 2 Progress 2020 - 2024

g CO2-e/kWh

of energy
consumed

388,286

321,056

313,370 288,292

222,941

tCO2e
emissions

2020 2021 2022 2023 2024

Over 90% of our Scope 1 & 2 emissions
are linked to energy generation and
losses

Reduced intensity factor driven by
improved energy loss performance

— -
—-—— -
—-— -

— =
— -
—-———
-
— -

GeEnr:eer‘;gc?on 288’292 Energy Losses
38% 2024 tCO2e (Tx & Dx)
emissions 57%

10 active projects targeting renewable
generation and grid enhancements to
reduce energy losses




@ e 2024 emissions breakdown by company

grupo
Saesa

X frontel Asaesa Transmission segment
89,937
SC;’;“ 2024 tCO2e 90% from energy losses
’ Scope 2 Scope emissions

7%

368,531
2024 tCO2e
emissions

Scope 3
92%

11%
Scope 2
6%

927,066
2024 tCO2e
emissions

Scope
83%

89%

Focused initiatives are underway to enhance operational efficiency and support long-term emissions reduction across our
distribution and transmission networks.




@ @ We are one of the best places to work

Los Mejores
Lugares para

P

workers are
women

Employers
For
Youth

Ranked 31st in
the Employers
For Youth Best
Places to Work
survey.

‘1 Yy L= _‘ _.‘}; :
-] ?‘.f' \‘ \Lg

* gg\yi%#; : ¥

Trabajar- Building an inclusive culture and

Great maintaining our leadership in the energy

CHILE

22 sector’s'Great Place To Work rankings.

L

20% of leadership
positions are
women

Promoting a
diverse and
Inclusive culture

©  ©

90% of workers +35,000 hours of
feel proud when training programs
they tell others

they work at

Grupo Saesa

10

Health & Safety
Committees in the
Company

A key matter throughout
the company +8

Employee Wellness
Initiatives

Significant Safety gains with an
88.5% drop in RIRDA

v Monthly report with key indicators and
critical issues 4

=

v Joint report with Risk Management on
strategic risks and action plans

+88,000

These results reflect a stronger Hours of security
preventive culture enabled by training

ongoing improvement and sound
risk management

N

grupo
Saesa




@ o Strategic readiness through robust risk management arupo
W\ saesa

Structured Risk Management for Strategic Resilience That’s why we are a reference for the industry...

. Guidelines
* Structured risk management  framework,

supported by a dedicated Risk Committee with
direct reporting to the Board

Chile faced the worst bad-weather.
= COSO Il ERM 29017 front in decades affecting a large
portion of the country

(Enterprise Risk Management)

+ Defined mitigation plans that strengthen = 1SO 31000 ( Risk Management

decision-making and resource allocation ideli
9 Guidelines) Regulator accepted 99% of the events
* Improved visibility of threats and vulnerabilities = 1SO 55001 (Asset Isvlljb.m'tte(:_;foh?e cLassmed gerorcg . +800k
across operations Management System) ajeure. Highly above peers average  Clients were affected

* Greater control over unplanned costs from m ISO 22301 (Business

projects and operational adjustments. Continuity Management
System) T % 'g‘

. . +1,000 +2.500 +900 km
CRSIS‘OM ﬁ:,rn'g Corporate Governance Light poles workers Distribution lines
/ Board of Directors, replaced on site affected
ISO 31000 ‘ Executive Committee and
Methodology Process Owners
%
> 4 Our intensive investments and risk management
strategy allowed us to navigate the crisis more
Results effectively

218 mitigation plans
+ 80 collaborators
+ 50 indicators




'. e Fostering a culture of integrity and compliance across the

organization

Robust crime prevention model, supported by
audits, internal controls, and defined sanction
procedures.

Dedicated Integrity Committee and a confidential
whistleblower channel reinforce a culture of
transparency and accountability

Periodic training programs reflect the company’s
commitment to upholding the highest compliance
standards across its operations.

Recognized for integrity practices, consistently
awarded for our ethical commitment and
responsible corporate conduct.

grupo
W\ Saesa
Robust compliance
governance structure
@ e_0
0e® ®
s 2= 5 O A
Board of Executive Integrity Compliance Responsible
directors Teams Comitee Area Subject of the
Crime Prevention
Model
& E o F
Crime Compliance Integrity Policies,
Prevention Management Standars Standars, and
Model System Procedures



. e Experienced management team to cope with new energy

grupo
[ ]
sector challenges, and risk management \\ saesa
& e

Ivan Diaz-Molina Jorge Lesser Juan Ignacio Shama

Chairman Vice-Chairman Parot Naquashbandi

Civil Engineer Civil Engineer Director Director

Civil Industrial Engineer Lawyer

Integrated structure for

@ informed decision-making ‘;:
o . ! i f

="
2

Luz Granier e e h
Jon Rea Ashley Munroe Igor Romitelli !
E#lgtec;f Directory Di)r,ector o Director G I'UbO‘ saesa‘ h as
Bachelor of Business Portfolio Manager Bachelor of Commerce Bachelor of Laws .
Committees meet 5 commiittees to oversee
periodically to review key strategic areas
® © © © © © 0 o alam's .
L
M hi Internal Audit
38% Women on board ont 4 Risk Management
Board meeting frequency Board committees include Zeople
. . . . : apex
Diverse Prior Experiences senior e.xecutlves it Finche
Finance, Corporate Governance, Regulation, Electricity sector, Risk directors
Management.

Broad Education Background
Law, Business, Civil Engineering, Management




098 Sociedad de Transmision Austral

eee Corporate presentation

9M 2025 Results

Contacts us

Mauricio Nuhez Alex Radrigan

Director of Finance Deputy Corporate Finance Manager
mauricio.nunez@saesa.cl alex.radrigan@saesa.cl

Investor e-mail | \ Investor Relations webpage
infoinversionistas@saesa.cl ————, Click here ¢
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Pablo Contreras
Head of Investor Relations
pablo.contreras@saesa.cl
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https://web.gruposaesa.cl/web/guest/home-inversionistas
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